
MEMORANDUM OF AGREEMENT

Agreement made this hth day of June, 2017 by the Mount Pleasant Central School District (theDistrict) and the Mount Pleasant School Related Employees Association (the Union).
Whereas, the Union and the District are parties to a collective bargaining agreement covering theperiod July 1, 2011 through June 30, 2015 and through their respective bargaining teams havenegotiated a successor agreement covering the period July 1, 2015 through June 30, 2020 subject toratification by the membership of the 1,nion and the Board of Education, which shall occur withinsixty (60) days of the date of execution of this Memorandum of Agreement
Now, therefore, the parties agree that the terms of the July 1, 2011 collective bargaining agreementwill remain in full force and effect for the period July 1, 2015 through June 30, 2020 except asprovided below

I Amend Section 1.4 Duration to read: “The term of this Agreement shall be for five (5) years; July1, 2015 through June 30, 2020.”

2. Add new subsection to Section 2.3 Sick Leavc: “Consistent attendance is a mandatory part ofemployment with the District. Attendance will be reviewed annually and documented on anindividual’s evaluation. Those unit members with a pattern of poor attendance will be subject toprogressive discipline and his/her continued employment will be at risk, in accordance with anyapplicable disciplinary procedures.”

3. Amend Section 2.6 Personal Leave Day to read’ “Each Unit member shall be granted two (2)personal leave days. Unit members shall be required to provide a reason for one (1) of the two (2)personal days Additional days may be granted at the discretion of the Superintendent of Schoolsupon written application to the Superintendent. Personal leave days are granted fbr the purpose ofattending to urgent personal business which cannot be done on a day or time other than that onwhich school is in session (example: graduation; essential legal transactions; hospitalization offamily members; etc.) Personal days cannot be used for vacation and/or recreational purposes.”

4. Amend Section 3,1 Salary Compensation to read, “The step value of each stcp in the MonitorSalary Schedule and the Teacher Aide Salary Schedule shall not increase during the 2015-2016 and2016-2017 school years. For those unit members that are employed as of June 22, 2017 shallreceive the following one-time bonus (pro-rated based upon his/her FTE)
Teacher Aides Schuol Monitors
Steps 1-5 $250 Steps 1-4 $200
Steps 6-9 $300 Step 5 $250
Steps 10-il $350 Steps 6-7 $300

Effective July I, 2017, the following increases to the salary schedule shall be applicable:

Teacher Aides School Monitors
Steps 1-5 $0.25/hr Steps 1-4 $0.25/hr
Steps 6-8 $0.30/hr Step 5 $0.30/hr
Step 9 $0.40/hr Steps 6-7 S040fhr
Steps 10-1 1 $0.55/hr



Mt. Pleasant CSD/Local 4857

Effective July 1,2018, the following increases to the salary schedule shall be applicable:

$0.55/hr for Teacher Aides and $0.40/hr br Monitors

Effective July 1, 20)9, the following increases to the salary schedule shall be applicable:

$0.55/hr for Teacher Aides and $0.40/hr for Monitors

5. Amend Section 3.2 Special Assignments: Effective July 1, 2017, increase stipend from $1,000 to$1,500.

In witness whereof, the parties have executed this Memorandum ci Agreement as of the day and yearfirst above written.

Mount Pleasant Central School District Mount Pleasant School Related
Employees Association

BY:frt_fl
Dr. usan Gum y lrmina Lizarzaburu3Pre’sident

Dated: ‘‘
Dated: 6 cC17

By:

_

_
_

Andrew Lennon

Dated: Ih3b
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